
 

‘ 

All our mentors have excellent  interpersonal skills 

combined with a broad experience of business and 

life.  They have a proven track record of working 

with individuals at all levels to help them achieve 

their potential.  Our collective skills complement 

each other which means that we are able to offer  

a wide range of support to the graduate mentee. 

To discuss your individual requirements 

please contact us at: 

The MD Partnership 

19 Kincarrathie Crescent 

Perth, PH2 7HH 

T: 01738 441975 

M: 07748 186812 

E: info@ md-partnership.co.uk 

W: www.md-partnership.co.uk 

The MD Partnership is a trading name of              

Mentoring Direct                                                        

VAT No. 755941792 

Registered address:                                                     

19 Kincarrathie Crescent,                                       

Perth,                                                                           

PH2 7HH 

Our experience..... 

....your advantage 

‘The main reason for candidates failing to 
impress employers is their lack of  

understanding of the transferability of their 
skills and thus their inability to demonstrate 

competency.’ 
  

The Institute of Directors 
and  

The Association of  
Graduate Recruiters for Employers 

Career  
Mentoring 

- unlocking  
your  

potential 



‘Luck is what happens when 
preparation meets opportunity’ 

     (SENECA - Roman Philosopher 1st Century AD) 

 

The information, skills and interactive activities 

presented in this programme will facilitate 

young people to take control of their future, 

aim high and develop the skills and confidence 

to succeed. 

� Understand the techniques that will 

help you present yourself in a positive 

manner. 

� Learn how to write an effective     

résumé of your experience.   

� Learn the techniques to succeed in 

interviews and assessment centres. 

� Discover an effective approach to 

finding temporary / permanent work. 

� Learn how to seize the opportunities 

that will bring out the best in you. 

 
The decisions that you make about your      

career as you finish university will influence the 

rest of your life.  A school career might feel 

like an eternity, but occupies only thirteen 

years.  You may spend three to four years at 

University, but work can easily occupy a     

staggering forty years of your life and this    

figure seems set to rise! 

We concentrate on delivering personal, flexible 

and tailored support within this framework: 

Knowledge is Power : 

Deciding on the perfect job 

Avoid the common mistakes in deciding a career 

How to build a career with significance for you 

Researching companies and jobs 

How to set up a network 

Communication Skills: 

Constructing an effective résumé 

Use of the telephone and telephone techniques 

Letter writing  

Deportment at meetings and interviews 

Preparing for meetings and interviews 

Recruitment Processes: 

Applications 

Aptitude tests and the different types 

Assessment Centres 

Interview techniques 

Accessing the unadvertised job market  

‘I know that at times you must have felt like pulling 

your hair out when trying to explain things to me, 

but to your credit you persevered.  As a result I 

feel a lot more confident in myself and in  

approaching prospective employers.’   

Ian Stewart, Masters of Design 

 

The content is interactive. 

The notes build up to make a comprehensive 

Booklet. 

The mentoring process: 
Is basically driven by yourself, the mentee.  If you are 
comfortable with the mentor then a series of meetings 
will be arranged.  These can be from a minimum of two 
hours duration through to a full day depending on what 
would best suit you. 
 

Ending the relationship: 
The relationship lasts for as long as it continues to be of 
value to the mentee.  It is likely that as the mentees skills 
develop the meetings become less frequent.  Equally   
frequency may ebb and flow depending on needs. 
As each relationship is custom built it is basically crafted 
to suit the mentee. 

First Steps: 
Should you feel you would benefit from talking with a 
mentor then we would ask you to complete a short  
questionnaire designed to  quantify your  expectations.   
On receipt of the completed questionnaire we would 
then contact you to arrange an initial meeting. 
 

The initial meeting: 
Is the opportunity to introduce yourselves and set the 
relationship into context.  From the questionnaire you 
will cover topics such as the ground rules, goals, self    
assessment and your aspirations. 

Why get help?                                         The Process                                                    The Programme..... 

Complementary meeting  Fee paying  


